Gujarat National Law University

Gujarat Natlonal Law Unlversity I Gandhinagal‘
Dr. Nitin Mahik,
Registrar
No. GNLU/UGC-ICC/2025/647 Tuesday, August 19, 2025
NOTIFICATION

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013, was notified on December 9, 2013, to provide a safe and secure environment for women
in the workplace. In pursuance of Section 4 of the Act, the Internal Complaints Committee
(ICC) has been constituted and duly notified by Office Order No. GNLU/Reg./141/AT/2024
dated 23" May 2024.

The University Grants Commission has also notified the University Grants Commission
(Prevention, Prohibition and Redressal of Sexual harassment of women employees and
students in higher educational institutions) Regulations, 2015 as published in the Gazette of
India Notification, New Delhi, 2" May 2016 which clearly describes the responsibilities of
Higher Educational Institutions (HEIs), grievance redressal mechanism, process for making
complaint and conducting inquiry, interim redressal, punishment and compensation. These
UGC regulations 2015 shall apply to all higher educational institutions in India.

Accordingly, it is hereby notified that Gujarat National Law University (GNLU) will adopt the
UGC (Prevention, Prohibition and Redressal of Sexual Harassment of Women Employees and
Students in Higher Educational Institutions) Regulations, 2015 with effect from 19" August
2025. This Regulation will supersede the earlier Regulation i.e. Prevention of Sexual
Harassment at The Gujarat National Law University, Redressal of Complaints Regulations.

This issues with the approval of the Competent Authority.

Copy of the University Grants Commission (Prevention, Prohibition and Redressal of Sexual
harassment of Women Employees and Students in Higher Educational Institutions)
Regulations, 2015 is attached herewith.

w*\w}_ 9
(Dr. Nitin Mm

Registr

Koba, Gandhinagar-382426, Gujarat, India
Phone: +91-79-2327 6611/12 Email: contact@gnlu.ac.in Website: www.gnlu.ac.in
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AMINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Comuission)
NOTIFICATION
New Delhi, the 2nd May, 2016

Dmiversity Grimts Commission (Prevention, prohibition and redressal of sexual harassment of women
ermplovees and students in higher educeational institutions) Regulations, 2018

No. b 91-U20 A TFGS )-—-In exercise of the powers conferied by clause (g) ol sub-section (1) of section 26
of the University Grants Commission Act. 1936 (3 of 1956). read with sub-section (1) of Section 20 of the
woid e the Unversiey Grants Cotnission hereby makes the following regulations, namely:-

4 . . - . o .
: i Short title, application and commencement.—(1) These regulations may be called the Umversity

Crants Conumission (Preventon, prohibition and redressal of sexual havassmeat of women ciployees
ang students i highier educational institutions) Regulations, 2015.

2% Thev shall apply to all higher educational institutions i India

(3) Uhes shall come into Tarce on the date of their publication in the Official Gazette

Definitions.—[n these regulations, unless the context otherwise requires.-

o

(v aponoved woman means morelution o work place, a woinan ol any uge whetlier employed or nol, whe
Jtleo ~ o Tiave heen sihjected 1o any act of sexual harassment by Lthe respondent;

S cans the Seaual Darassment of Women at Workplace (Prevention, Prohibition and Redressal) Act.

AT

A (T ot 200 3

(o enmipus T means the location of the land on which a Higher Educational lnstitution and its related
mstiinonal Tactlities Tike libiaries. labotatories. lecture halls. residences, halls. toilets. student centres
hostele dinme halls, stadiwms, parking arcas, parks-like settings and other amenities like health centies
Cateens. Bank counters, ete.. ae siuated and also includes extended campus and covers within s scope
Alaces visited as a stndent of the HET including transportation provided for the purpose of commuting to

2 wd hom the msticition, the Tocatons outside the iastitution on field wips. internships, stady tours,

i cxcnrsins, slion- ter placements, places used tor camps , cuttural festivals. sports meets and such other

jeonties where a person is parucipating in the capacity of un employee ora student of the HET: |
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(d)

()

()

o

(h)~

()

4)

(k)"

Commission™ means the University Grants Commission established under section 4+ of the University
Grants Commission Act, 1956 (3 of 1956);

“covered individuals™ are persons who have engaged in protected activity such as Tiling o sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian ol the offended person;

“employece™ means a person as defined in the Act and also includes, for 1he purposes of these Regulations
traince, apprentice (or called by any other name), interns, volunteers. teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, shoit-visits and
camps:

“Executive Authority™ means the chief executive authority of the HEI by whatever name called. in which

the general administration of the HEL is vested  For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification. Control and
Appeal) Rules, 1965 or its equivalent rules;

‘Higher Educational Tnstitution™ (HEI) means a university within the meuning of clause ( j) of section 2, a
college within the meaning of clause(b) of sub-section (1) of scction 12A and an institution decmed (o be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Committee 1o be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstiluted as the ICC;

Provided that in the latler case the HEI shall ensure thal the constitution of such a Body is as required for
1CC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity™ includes reasonable opposition to a practice believed to violate sexual harassment
laws on behall ol vnesell o1 others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleped sexual harassment practices or acting as a witness in an
invesugation by an outside agency or in litigation;

‘sexual harassment™ means-

(1) “An unwanted conduct with sexual undertones if il occurs or which is persistent and which demeans,
humitiates or creates a hostile and intimidating environment or is calculated (o induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcame acts or behaviour (whether directly or by implication), namely:-

(a) any unwelcome physical, verbal or non verbal conduct ol sexual nature:
(b) demand or request for sexual favours:

(¢) making sexually coloured remarks

(d) physical contact and advances; or

(¢) showing pornography”

(11) any onc (or more than one or all) of the {ollowing circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential tieatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatiment i the conduet of work;

(c) implied or explicit threat about the present or [uture status ol the person concerned;

(d) creating an intimidating offensive or hostile leaining environment;

(v) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concerned;
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atkont ez et duly adniies and pueing aprogranine of stady cither through reguiar mode

o e iede oG shor o rannng programiues ina HEL

Cooonne it ooond ot she e the process ol takmg admission in HETS campus. although not vet
Cigied bt be v e i prrposes o tese egulations, as astudent of that HEL where ary
St of sesoal e osanent tkes place agannst such student:

Py fedod that @ stident who s o participant m any of the activities in o TV ather than the HET where
a1 emalicd shail he veated. for e purposes of these regulations. as a student ol that HE

Chore eomeident of sexual harassment takes place aganst such student:

Gan i ety Dlanassinent T relers (0w sitation where sexual harassment occus as it resull of anact ot
cvieon oy i party o outsider who is not an employee o1 d student ot the HEL but a visinoy w

e HET s somie other copanaiiy ar for some other purpose orreason:

Crnehe nisston ineans any untavoutable teatment meted out to a peison with an impheit or explicit

dentian Lo oben seacal fovew

Cod vambphce means te campus of @ HsDmcludmg-
cy A depaniment orgavsation. undertaking, establishment. eaterpiisc. institution. office, branch o
i which 1s estabiished. owned. controtled or wholly o substantially financed by funds provided

directly on indiecty By the appropriate HELs:
ABy sports mnsinie stadivn, spotts complex or compettion or games venue. whether residentral or

ot used Ton naming. sports or other activities 1elating thereo! in HEIs:
(o Any phue vivted by the employee o student arising out of or daring the course of employment or

sindv mcluding tansportation provided by the Executive Authority for undertaking such jowney ot
study in HELS

4 Kesponsibilities of the Higher Educational Institution- (1) Bvery HED shall.-

Wherever requited. appropriately subsume the spirit of the above definitions in its policy and

reeulations an proveniion and prohimion of sexual harassment against the employees and rhe
aadents and modily its ordinances and rules i consonance with the requitements of the Regulations:

L aublicly notiiy the movisions apainst sexual harassment and ensurctheir wide dissemination:

Couantse LR progyamnies on ds the case may be, workshops for the olficers. functionares. faculty
i sindents, as indicared in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Procranimes For Gender Sensinzation on Campuses) of the Commission. Lo sensitize them and ensure
Liow ledae and awareness of the tights. entitlements and responsibilities enshrined in the Act and
pnder these tegnlaaons:

not decisively acamst all gender based violence pet petrated against employees and swudents of all
werssrecognising that primarily women enmiployees and students and some male students and students
o the thind mender ate valnerahle o many forms of sexual harassment and humiliation anc

Cplotation:

connmit ieli to o zero wleree policy owards sexual harassment

i cemloree o commitment 1o cieating its campns free from diserimination, harassment. retaliation o

sexnal aull at all fevels:

Abor what consiites sexual harassment including hostile envitanment harassiment

! Croale CRRETNE

cond e v i un e anent

iy Qe m s prospectus and display prominently at conspicuous places or Notice Bourds the penalty
and consequenses of sexual harassment and make all sections ol the institutional community aware o
ilormation on the mechanism put i place Tor redressal of complamts pertaining o sexiel

'
i
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3.2

harassment, contact delails of members of Internal Complaims Commiltee . complaints procedure and
S0 an. Any existing body already functioning with the same ahjective (like the Gender Sensitization
Commitlee Against Sexual Harassment (GSCASH)) should be reconstituted as the 1CC;

Provided that in the Jatter case the HET shall ensure that the constitution of such a Body is as reqguired
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations:

inform employees and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orienlation or taining programmes for the members of the 1CC to deal with
complaints, steer the process of settlement o1 conciliation. ete.. with SCnsitivity;

proactively move to curb all lorms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner vinlence or
from peers or from elements outside of the geographical limits of the 1EI;

be responsible to bring those guilty of sexual harassment against its emplovees and students to book
and initiate all proceedings as required by law and also put in place mechamsms and redressal sysiems

like the ICC to curb and prevent sexual harassment on 1ts campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is un employee;

treat sexual harassment as a violation of the disciplinaty 1ules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of 1CC, within a
period of sixty days trom the date of publication of these iepulations:

monitar the Limely submission of reports by the 1CC;

prepare an annual status report with details on the number of cases filed and their disposal und submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised {rom time-to-time. as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is Lo be implemented

(2) The Executive Authority of the HEls must mandatorily extend full support to see that (he
recommendations of the ICC are implemented in a timely manner, All possible institutional resources
must be given Lo the functioning of the ICC, including office and building infrastructure (compulers,
photocopiers. audio-video, equipment, etc.). staff (typists, counselling and legal services) as, well as a
sufficient atlocation of financial resources.

(3) Vulnerable groups are particularly prone (o havassment and also find it more dilficult to
complain. Vulnerability can be socially compounded by region. class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

(4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) Al HEIs must conduct a 1egular and hall yearly review of the etticacy and implementarion of
their anti-sexual harassment policy
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() AdL Acadernie St Colleges (now known asHuman Resowee Development Centies

CHRDUs and Remonal Contres Ton Capacny Bunlding (RCCBs) must incorparate sessions an genden
D then arientatear and reniesher cotrses. This should be acrass disciplines, and preferably
it caned uanea the UGE SAKRSTTAN Reporl which provides indicative modules m this regand

‘ Chiconiston courses for admimsiators conducted in HEIS muse have o module on gende
v zaton and e haassment issues Regular workshops ave o be conducted Tor a1 sections of

e HHEE Community

R

~ L&D Couneelling servees must be instiutionahsed in all HEJs and must have well tained full-tmie
J connactlons

3

& () ALany HEL having large campuses have a deficit in lighting and are experienced as unsale
3 places by the iesumtional commiunity - Adequate Jighting is a necessary aspect of infrastructure and
¥ prrnnlenanee

Sl Adequate i well trained security including a good proportion ot balunce of women secinty
q Al i pecessay - Seennty statl musteceive gender sensitization training as a pact of conditions of

anpombment

(I HETs misi ensure reliable public vansport. especially within large campuses between
ditterent sections of the HET, hostels, libranes. labo atories and main buildings, and especially those
et do not have pood access Tor day seholars. Lack of safety as well as harussment is exacerbated
when ciployvees and students cannol depend on safe public tanspoit Reliable transport may be
considersd by HTs o enable employees and students to work late in libraries, laboratories and 1o

Arfend progyammes in the evenings

0y Residentual Hils should accord priarity to construction of women’s hostels. For the mowing
popubition o vimng wonen wishing fo iecess highet education, hostel accommodation is desirable m
hath urban and sural areas and at all levels of higher education which provides a modicum ol
prostection Bom harassment of all kids

(13 Coneern Tor the safery of women students must not be cited 10 impose discriminatory rules for
woren 1y the hostels as compared 10 male students. Campus safety policies should not result in
cecnritizaton. such as over monitoring o policing or curtailing the freedom of movement, especially

fnn women employees and students.

(14 Adequate health facitities are equally mandatory {or all HETs. In the case of women (his must
melude sender sensitive doctors and nosses, as well as the services ol a synaecologist

(15 The Wonien's Development Cells i colleges shall be revived and lunded to be able o cary

) i

% ont the tange of actvities tequired for gender sensilizationand remain autonomous of the functioning
~ o1 anti seaual lnassment commitiees and ICCs. AL the same time they shall extend thelr activitics 1o
g melude cender sensiization programmes in consultation with 1CCs and help o disseminale anti-
extl Tanassment pohicies on campuses o a regular basis The “cultwal’ space wnd the formal

seademic spacc’ peed 1o collaborate o render these workshops innovative, engaging and non-

e hiame al

i Postel  Wardens,  Provosts, Principals, Vice Chancellors. Leeal  Officers and - othe
unctionarics st be hrought within the domain of accountability through wmendmentsin the rules o
tndinanecs whoere necessiny
A4, Cevance redressal mechanism—— 1) Fvery Executive Authority shall constitute ann Internul
= Complaints Comnuttec (10CHwith an mbult niechanism for gender sensitization againat sexual haassiment

The 102 <hall have the following composiion:-
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ta) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Prolessor in case ol a university. and not helow an Associate Protessor or Reader in case of a
college) a the educational institution. nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available. the Presiding Oftficer shall
be nominated Irom other offices or administiative units of the workplace referred o in sub-section
2(0):

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated Trom any other
workplace of the same employer or other depattment or organivation;”

{b) two faculty members and two non-teaching cployces, preferably committed to the cause of
women or who have had experience in social work o have legal knowledge, nominated by the
Exceutive Authority;

(¢) Three students, if the matter involves students. who shall be enrolled ut the undergraduate,
master’s, and rescarch scholar levels respectively, clected through transparent  democratic
procedure;

(d) one member from amongst non-government orgamsations or associations commilted to the cause
of women o1 a person familiar with the issues relating to sexual harassment, nominated by the
[xecutive Authority

Al least one-hall ol the total members of the ICC shall be women.
Persons in senior administrative positions in the HEL such as Vice- Chancellor, Pro Vice-Chancellors,
Rectlors, Registrar, Deans. Heads ol Departments, etc.. shall not be members of ICCs in order (o

cnsure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEls may also
cmploy a system whereby one —third of the members of the 1CC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the procecdings of the Internal Committee, by the Exccutive

Authority as may be prescribed

Whete the Presiding Officer or any member of the Internal Commirtee:

(a) contravenes the provisions of section 16 of the Act; o1

(h) has becn convicted for an offence or an inquity into an offence under any law for (he time
being in force is pending against him; or

(c) he has been found guilty in any disciplinay proceedings or a disciplinary procecding is
pending against him: or

(d) has so abused his position as to render his continvance in office prejudicial o the public
Interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Commitiee and (he
vacancy so created o any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this scction.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Commiltee

provide assistance if an employee o1 a student chooses to file a complaint with the police:
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provede mechansnes o dispire rediessal and dialogue o anticipate and addiess assues throuah josi
At b concthat s n without undermining complamant s rights, and minimize the need for puiely
Pras e approiches that fead o father iesentment, alienation vr violence:

prokeet the safety of the complainant by oot divalging the person™s identity. and provide the
miancalory cehel by way o sanchioned leave ar refaxation ol atendance reguirement o tansier o
arother departent or supervisor as required during the pendency ol the complaimt, or also provide
Tor e tanster of the offender:

cisdre that victimes o wilniesses e ot victimised or discriminated  agamst while deahine with
camplamits of sexual harassment; and

custne prehiton of retalistion or adverse action against a covered individual because the employee
o e stdentas engaged m protected activity.

6. The process (or waking complaint and conducting Inquiry - The 1CC shall comply with the
procedure preseribed e these Regulations and the Act, for making a complaint and inquiring into the
complmnt matome bound manner. The TTET shall provide all necessary factlines o the 1CC w conduct the
ey e ditousty and woih requited proivacy

7. Process of making complaint ol sexual harassment - An aggrieved person is required 1o submit
wiitien comnplaint to the [CC withim three months trom the date of the incident and in case of a series ot
incidents wathin a period ot three inonths from the date of the last incident.

Provided it where such complamt cannot be made in writing, the Presiding Officer or any Member of the
Toternal Comwmittee shall reader all reasonable assistance Lo the person for making the complaint in writing:

Trovided futher that the TCC may. Tor the reasons o be accorded in the writing, extend the time limit not
exceading three months. 0 101 satichied that the ciicumstances were such which prevented the person trom
(ling o complamt within the said period ™

Friends, relauves. Colleagues, Co-students, Psychologist, or any other associate of the victiny may file the
comgdaint in sitnanons where the aggiieved person iy ungble to make a complaint on account of physical ol
mental mcapacity o death

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint. send one copy of
e complaint o the tespondent within a period of seven days ot such receipt
(2 Lpon teeeipt ol the copy of the complaing, the respondent shall file fus or her reply 1o the complant

alone with (he Bistof documents. and names and addresses of witnesses within a period of ten days.

3) Fhic inguiny has to he completed within a pertod of ninety days from the receipt ol the complaint The
i v orepott with recommendations, i any, has to be submitted within ten days trom the completion ol the
Hiny to the Faecutive Authority of the 1TEL Copy ol the findings or reconnuiendations shall also be served
onchath paities (o the complamt

o The Lxccutne Authonty of the HET shall act on the recommendartions of the commitiee within a
peried of thinty davs trom the veccipt of the mquiry report, unless an appeal against the findings is filed within
that tine by erthar panly

(5) Anappeat agimst the findings or iccommendations ol the ICC may be filed by cither party betoie the
Fxectuin e Authaoty of the TIET within a period of thirty days from the date of the recommendations.

(6) 1 the Fxeauuve Authority of the HED decides not 1o acl as per the recommendations of the ICC. then
i shiall recond wntten veasons for the same 1o be conveyed to ICC and both the parties w the proceedings T
on the other hand 10 s decided to act as per the recommendations of the 1CC, then a show cause nolice,
answ crable satun ren davs, shadl be seived on the pany against whom action 1s decided to be taken The
Fae v Sudhorty of the HED Shall proceed only after considering the veply or hearing the agerieved person.

7 Pie appnesed parts may seek concthiation e order o settle the matter: No monetary settlement
Jranld e made as 0 hasis of concihiattan The HET shall facihitate a conciliaion process thhough 1ICC as the
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case may be, once it is sought. The resolwtion of the cantlict o the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention

(%) The identities of the aggricved party o1 victin or the witness or the offender shall not he made public
or keptin the public domain especially during the process of the inquiry.

9. Interim redressal-The HEI may,

() transfer the complainant o1 the respondent (o another section o1 department to minimise the risks
invalved in contact or interaction, if such a recommendation is made by the 1CC:

(b) grant lcave to the aggrieved with full protection of status and benefits for a period up Lo three months;

(¢) restrain the respondent from reporting on or evatuating the work or performance or tests or examinations
ol the cumplainant;

(d) censure that offenders are warned 1o keep u distance fiom (he aggricved, and wherever necessary, if there
is a definite threat, restiain their entry into the campus;

(¢)  take strict measures o provide a conducive environment ol satety and protection to the complainant
against retaliation and viclimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity ot the offence, the HEI may.-

(a) withhold privileges of the student such as access (o the library, auditoria, halls of residence,
transportation, scholarships. allowances, and identity card:

(b) suspend or restrict entry into the campus for a specific period,;

(¢} expel and stiike off name from the 1olls of the institution, mcluding denial of readmission, 1f the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services

(3) The aggrieved person is entitled to the payment of compensation The HEI shall issue direction for
payment of the compensation recommended by the [CC and accepted by the Executive Authority. which
shall be recovered from the otfender. The compensation payable shall be determined on the basis of-

(a)  mental trauma, pain. suffering and distress caused to the aggrieved person;
(h)  the loss of career opportunity due (o the incident of sexual harassment:
(¢)  the medical expenses incurred by the victim for physical, psychiattic trealment;

(d)  the income and status of the alleged perpetrator and victim; and
(e the feasibility of such payment in lump sum or in inslalments.

11 Action against frivelous complaint.—To cnsure that the provisions for the protection ol employces
and swdents from sexual harassment do not get misused, provisions against talse or malicious complaints
have 1o be made and publicised withia all HEIs. If the ICC cancludes that the allegauons made were false,
malicious or the complaint was made knowing it to be untrue, o forged or misleading information has been
provided during the inguiry, the complainant shall be liahle to he punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-1egulation (2)
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of thee s cehon ot the complamant happons to be a student: However. the mere inability 1o substantiate a
comphaet o provule adagaate proot sall net attract attention against the complamant Malicious intent on the
pae ol he compizinael shall not be established without an inguiry. in accondance with the procedure
presonbed conducted belore anv action 15 1ecommended.

12 Consequences ol non-compliance.—( 1) The Commission shall. in respeet of any institution thar will
fudhy continvenes or repeatedly fads to comply with the obligations and duties laid out for the prevention,
prolihinon and vediessal of sexual harassment of employees and students, take one o1 more of the loHowmg
actions ahicr providme due nonce -

o watidiawal of declaanon of Titmess to receive grants under section 12B of the University: Grants
Copmmisston Act 1956

(o renmving the e of the university or college from the list maintained by the Commission under
clase i ol seetion 2ol said Act 1956;

(3 vobholdmg any grant allocated w the msutation,
{ devlanmy tie nstitinon mebgible for consideration for any assistance under any ol the geneal o

spreral asststanes programmes of the Cominission:

{0 mtornnng the general pobhic including potenual candidates for employment or admission. through a
notce displaved pramiently i the newspapers or other suitable media and posted on the website of the
Conanssion declhayma that the institution does not provide foi a zero olerance policy agamst sexual
It asament

(1) recommending the affiliating vniversity for withdrawal of affiliation, i case of a coliege:

(et recommending the Central Government {or withdrawal of declaration as an institution decmed 1o be
GRS 0 case of anomsttution deemed to be university:

thy ecommendimg the appropriate State Government For withdrawal of status as university in case ol a
unt ety established or incorporated under a State Act

i tadzing such other acton withm its powers as it may deem (it and impose such other penalties as may be
pies rded i the University Grants Commission Act, 1956 for such dutation of time tll the institution
omphies with the provisians of these regulations

(M Noacnon shall be taken by the Connnission under these regulations unless the Institution has heen
Srven an apporiunily e explam its position and an opportunity of being heard has been provided 1o it

[Advt -TTT/4/Exty /53]
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